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TEOPETUYHA MOJEJIb ®OPMYBAHHSA BIIEBHEHPOCTI Y COBI SIK
THTETPATUBHOI'O TIOKA3HUKA IMICAUXOJOTTYHOI EKOJIOTTYHOCTI
OCOBUCTOCTI MAUBYTHBOI'O IICUXOJIOTA

A THEORETICAL MODEL OF SELF-CONFIDENCE FORMATION AS AN
INTEGRATIVE INDICATOR OF THE PSYCHOLOGICAL ECOLOGY OF THE
PERSONALITY OF A FUTURE PSYCHOLOGIST

VY cTaTTi mpeacTaBICHO TEOPETUIHY MOJCIb (hopMyBaHHS BIIEBHEHOCTI Y c001 SIK iIHTETpaTHBHOTO
MOKa3HWKa TICHXOJIOTIYHOI EeKOJIOTIYHOCTI OCOOHMCTOCTI MaHOyTHBOTO Tcuxojiora. AKTYanbHICTh
TOCTIDKEHHS 3yMOBJIEHa HEOOXiAHICTIO MiITOTOBKU TICHXOJIOTIB, 3AaTHUX N0 €(peKTUBHOI mpodeciiHol
JiSUTBHOCTI, caMOperyJsLii, TpoQeciiHoro caMOpO3BUTKY Ta MiATPUMAaHHsS BJIACHOTO ICHXOJOTIYHOTO
OJlaromoaydydss B yMOBaX CYYacHMX CYCHUIBHMX BHKJIHMKIB. Ha OCHOBI aHamizy Cy4acHHX HAyKOBUX
MiAXOIiB PO3KPUTO MCUXOJIOTTYHHUN 3MicT ()EHOMEHIB BIIEBHEHOCTI Y c00i, CAaMOCTaBJICHHS, CAMOOLIIHKH,
S-xonmentii, mpodeciiinoi S-koHmemnrii Ta mpodeciiHol iICHTHIHOCTI.

OOTrpyHTOBaHO TEOPETUYHI 3acay PO3pOOJICHHS MOJIENi Ta BU3HAYEHO 11 CTPYKTYPHI KOMIIOHEHTH.
Mopnenp 1OOyIOBaHa Ha TMOJIOKEHHSAX CHCTEMHOTO, MisUIbHICHOTO, T'YMaHICTMYHOTO, OCOOHCTICHO
OpPIEHTOBAHOTO, EKOJIOTIYHOTO Ta pedIeKCHBHOTO MigXofiB. BcTaHOBIEHO, MmO CaMOCTaBIICHHS,
camooIliHKa, S-koumenmis, mupodeciitna fA-konmentiis Ta mpodeciiiHa 1TEHTHYHICT, BHCTYIAIOTH
B32€MOIIOB SI3aHUMU  YWHHUKAaMU (QOpPMYBaHHS BIEBHEHOCTI Yy co0i MaiOyTHBOrO TICHXOJIOTa.
LleHTpanbHUM €JIEMEHTOM MOJIENI BU3HAYEHO BIICBHEHICTh y COOI, fKa IHTErpy€ KOTHITHUBHI, €MOIIiliHI,
LiHHICHI Ta TIOBEIIHKOBI XapaKTEPUCTHKH OCOOWCTOCTI Ta BHCTYIAE IMOKA3HUKOM ii ICHXOJIOTIYHOT
€KOJIOT1YHOCTI.

JloBeneHo, 10 BUCOKHHA PiBEHb BIICBHEHOCTI y cO01 CIIpHS€E PO3BUTKY CAaMOTIPUHHATTS, €MOIIIHHOT
CTIMKOCTI, PEQIIEKCUBHOCTI, BIiAMOBIAAIBHOCTI, MpOodeciiiHoi 3puIoCTi Ta 3MaTHOCTI 10 TapMOHIHHOI
B3a€EMO/I i3 comiaJbHUM cepeloBHINeM. Pe3ynbraToM pearizallii 3ampormoHoBaHoi Mojieni € hopMyBaHHS
MICUXOJIOTIYHO €KOJIOT1YHOT 0COOMCTOCTI Maii0yTHROI'O TMICUX0JIOTa, TOTOBOT 10 eeKTUBHOI TpodeciiiHol
TSTTFHOCTI Ta TMTPodeciitHOr0 caMOpo3BUTKY. [IpakTrdHe 3HAYCHHS JOCIIKEHHS TOJISATAE Y MOYKIIMBOCTI
BHKOPHUCTAaHHS MOJENi SK KOHIENTYaJIbHOI OCHOBM JJISi BJOCKOHAJCHHS NPOQECiHHOI MiJrOTOBKU
MaiOyTHIX TICHXOJIOTIB Ta PO3POOJICHHS ITPOTPaM PO3BUTKY IXHBOIT IICUXOJIOTIIHOT €KOJIOTTIHOCTI.

KamouoBi cioBa: BIeBHEHICTh y C00i, NCUXOJIOTIYHA EKOJIOTIYHICTh, MaWOYTHIH ICHUXOJIOT,
CaMOCTaBJIEHHS, CaMOOIIIHKa, S-KoHMenmisd, npodeciitaa S-konuenmis, mpodeciiiHa iIeHTHIHICTb.

The article presents a theoretical model of self-confidence formation as an integrative indicator of
the psychological ecology of the personality of a future psychologist. The relevance of the study is
determined by the need to train psychologists capable of effective professional activity, self-regulation,
professional self-development, and maintaining their own psychological well-being in the context of
contemporary social challenges. Based on the analysis of contemporary scientific approaches, the
psychological essence of the phenomena of self-confidence, self-attitude, self-esteem, self-concept,
professional self-concept, and professional identity is revealed.

The theoretical foundations for the development of the model are substantiated, and its structural
components are identified. The model is based on the principles of the systemic, activity-based, humanistic,
personality-oriented, ecological, and reflective approaches. It has been established that self-attitude, self-
esteem, self-concept, professional self-concept, and professional identity function as interconnected factors
in the formation of self-confidence in future psychologists. Self-confidence is defined as the central element
of the model, integrating the cognitive, emotional, value-based, and behavioral characteristics of personality
and serving as an indicator of its psychological ecology.

It is demonstrated that a high level of self-confidence contributes to the development of self-
acceptance, emotional stability, reflexivity, responsibility, professional maturity, and the ability to interact
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harmoniously with the social environment. The outcome of the proposed model is the formation of a
psychologically ecological personality of a future psychologist who is prepared for effective professional
activity and continuous professional self-development. The practical significance of the study lies in the
possibility of using the model as a conceptual framework for improving the professional training of future
psychologists and developing programs aimed at enhancing their psychological ecology.

Key words: self-confidence, psychological ecology, future psychologist, self-attitude, self-esteem,
self-concept, professional self-concept, professional identity.

Problem statement. In the contemporary context of social development, the issue of preserving
psychological well-being and fostering the psychological ecology of the individual has become increasingly
important. Continuous social transformations, a high level of uncertainty, information overload, the
consequences of military conflicts, and growing psycho-emotional demands highlight the need to develop
internal personal resources that ensure adaptation, resilience, and harmonious interaction with the social
environment. In this regard, particular attention should be paid to the professional training of future
psychologists whose activities are directly related to providing psychological assistance and support to
others.

The professional activity of a psychologist requires not only a high level of professional
competence but also the development of personal qualities that ensure effective interaction with clients, the
ability for self-regulation, reflection, and continuous professional growth. One of these important
characteristics is self-confidence, which serves as a significant factor in professional development and
psychological well-being. Self-confidence enables future psychologists to make responsible decisions, cope
constructively with professional challenges, maintain internal balance, and effectively realize their personal
and professional potential [4].

In contemporary psychological science, self-confidence is considered a complex integrative
construct associated with self-esteem, self-attitude, self-acceptance, professional identity, and self-concept.
At the same time, an analysis of scientific literature indicates that the role of self-confidence within the
structure of the psychological ecology of the future psychologist's personality remains insufficiently
explored. Despite a considerable number of studies devoted to self-awareness, professional development,
and psychological well-being, the relationship between self-confidence and the components of
psychological ecology requires further theoretical clarification.

This issue becomes particularly relevant in the process of training future psychologists, as it is
during higher education that professional self-awareness, professional self-concept, and the value system
of future specialists are actively formed. The level of self-confidence largely determines the success of
professional adaptation, readiness for professional activity, effectiveness of interpersonal interaction, and
the ability to provide psychological assistance [8].

Therefore, there is a need to develop a theoretical model of self-confidence formation as an
integrative indicator of the psychological ecology of the future psychologist's personality. The development
of such a model will make it possible to systematize scientific knowledge regarding the psychological
mechanisms underlying the development of self-confidence, determine its place within the personality
structure of future psychologists, and identify promising directions for psychological support during their
professional development.

Analysis of recent studies and publications. Analysis of Recent Research and Publications. The
issue of developing self-confidence in future psychologists is interdisciplinary in nature and encompasses
studies on self-awareness, self-esteem, self-attitude, self-concept, professional identity, and the
psychological ecology of personality. In contemporary psychological science, self-confidence is viewed
not merely as a separate personality trait but as a complex integrative construct that determines an
individual's capacity for self-regulation, self-realization, constructive interaction, and professional
development.

The first attempts to conceptualize self-confidence are associated with the works of A. Salter, who
considered it in terms of the predominance of excitation processes over inhibition processes. J. Wolpe
explained insecurity through the influence of social fears, whereas A. Lazarus linked it to a deficit of
behavioral skills. Within the framework of Gestalt psychology, F. Perls emphasized personality maturity
and the ability to take responsibility for oneself. In humanistic psychology, C. Rogers interpreted self-
confidence as an individual's trust in their own life experience, considering it a necessary condition for self-
actualization [9].

An important contribution to the study of self-confidence was made by V. Romek, who defined it
as a stable positive cognitive-emotional attitude toward one's own abilities and capabilities. According to
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this approach, self-confidence includes a cognitive component related to belief in one's effectiveness and
an emotional component manifested through social courage, initiative, and reduced shyness.

A considerable body of research has been devoted to the study of self-esteem as a central
component of self-consciousness. In the works of I. Kon, V. Stolin, S. Pantileev, and R. Burns, self-esteem
is regarded as an important mechanism of self-regulation that determines the level of aspirations, behavioral
patterns, attitudes toward personal capabilities, and the capacity for self-development. Self-esteem is
considered not only a result of self-knowledge but also an active factor in personal growth.

Particular significance for understanding the development of self-confidence belongs to the
phenomenon of self-attitude. In psychological literature, self-attitude is interpreted as an emotional and
value-based attitude toward oneself that encompasses self-respect, self-worth, self-acceptance, self-liking,
and self-confidence. Positive self-attitude serves as the foundation for the development of internal stability,
psychological maturity, and the ability to engage in ecologically balanced interactions with oneself and
others.

Within the framework of humanistic psychology, A. Maslow and C. Rogers emphasized the role
of self-acceptance, unconditional positive regard, and self-actualization in the development of a
psychologically healthy personality. According to these approaches, self-confidence develops when
individuals accept their own experiences, recognize their intrinsic value, and are capable of acting in
accordance with their internal beliefs rather than relying solely on external evaluations.

The issue of the professional development of future psychologists has been explored in the works
of N. Chepeleva, I. Andriichuk, Ye. Chornyi, Z. Stanovskykh, and other scholars. Researchers emphasize
that the professional training of psychologists involves not only the acquisition of theoretical knowledge
and practical skills but also the development of professional self-awareness, professional self-concept,
reflection, empathy, and personal maturity .

The professional self-concept of a future psychologist includes an individual's perceptions of

themselves as a future professional, an assessment of their professional qualities, an ideal image of a
professional, and expected attitudes from the professional community. The level of its development largely
determines professional identity, readiness for professional activity, and the ability for continuous
professional self-improvement.
Special attention should be paid to the concept of the psychological ecology of personality. In the context
of training future psychologists, psychological ecology may be understood as an individual's ability to
maintain harmonious relationships with oneself, other people, and the professional environment without
violating personal boundaries or the boundaries of others. It encompasses self-acceptance, emotional self-
regulation, responsibility, ethical behavior, reflexivity, and the capacity for non-violent professional
interaction.

Thus, the analysis of scientific research indicates that self-confidence in future psychologists
develops at the intersection of several important psychological phenomena, including self-esteem, self-
attitude, self-concept, professional identity, and psychological ecology. At the same time, the issue of
developing a comprehensive theoretical model of self-confidence as an integrative indicator of the
psychological ecology of the future psychologist's personality remains insufficiently explored. This
determines the necessity for further theoretical reflection and investigation of the problem.

The purpose of the article. The issue of self-confidence formation occupies an important place in

contemporary psychological science, as it is directly related to the processes of self-awareness, self-
regulation, personal growth, and professional development. This problem becomes especially relevant in
the context of training future psychologists, whose professional activity requires a high level of
psychological maturity, reflexivity, emotional stability, and the ability to engage in constructive interaction
with others.
The first scientific approaches to understanding self-confidence were presented in the works of A. Salter,
who considered it as a result of the predominance of excitation processes over inhibition processes and
associated it with an individual's ability to openly express thoughts, emotions, and needs. The issue was
further developed in the studies of J. Wolpe, who explained insecurity through the influence of social fears
and anxiety, and A. Lazarus, who linked it to insufficiently developed behavioral and communication skills
[12].

Within the framework of humanistic psychology, self-confidence was examined through the lens
of self-realization and personal growth. C. Rogers emphasized that the foundation of self-confidence lies
in positive self-attitude, self-acceptance, and trust in one’s own experience. The scholar argued that
congruence between the real self and the ideal self contributes to inner harmony and the development of a
positive self-concept (Rogers, 2001). A. Maslow emphasized that self-confidence is an essential
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characteristic of a self-actualized individual who recognizes personal worth, demonstrates autonomy, and
is capable of responsible decision-making (Maslow, 2019).

A significant contribution to the study of self-confidence was made by V. Romek, who defined it
as a stable positive cognitive-emotional attitude toward one’s own abilities and achievements. According
to the author, the structure of self-confidence includes a cognitive component reflecting belief in personal
effectiveness and an emotional component manifested through social courage, initiative, and readiness for
independent action (Romek, 2008).

The concept of self-esteem is closely related to the issue of self-confidence. The theoretical
foundations of self-esteem research were laid by W. James, who was among the first to view self-esteem
as the relationship between personal achievements and the level of aspirations. These ideas were further
developed in the works of I. Kon, R. Burns, V. Stolin, and S. Pantileev. These scholars considered self-
esteem to be a central component of self-consciousness that determines an individual’s attitude toward
oneself, level of activity, and patterns of social behavior [1].

Particular importance for the development of self-confidence belongs to the phenomenon of self-
attitude. In the works of V. Stolin and S. Pantileev, self-attitude is defined as an emotional and value-based
system of attitudes toward oneself, including self-respect, self-acceptance, self-worth, self-guidance, and
self-liking [2]. The researchers emphasize that positive self-attitude serves as the basis for psychological
resilience, internal coherence, and harmonious personality development.

The issue of self-concept has been extensively explored in the works of R. Burns, 1. Kon, C. Rogers,
T. Tytarenko, S. Maksymenko, and other scholars. Self-concept is regarded as a complex system of an
individual’s perceptions about oneself, encompassing cognitive, emotional, and behavioral components.
The formation of a positive self-concept contributes to the development of self-confidence, self-acceptance,
and the capacity for personal self-development [6].

In the context of professional development, studies on professional self-awareness and professional
identity are of particular importance. This issue is reflected in the works of N. Chepeleva, A. Rean, Ye.
Chornyi, 1. Andriichuk, Z. Stanovskykh, and other scholars. Researchers note that the professional
development of psychologists involves not only acquiring professional knowledge and skills but also
forming a professional self-concept, professional reflection, and readiness for responsible interaction with
clients (Chepeleva, 2017).

In recent years, increasing attention has been paid to the issue of the psychological ecology of
personality. Contemporary studies define psychological ecology as an individual's ability to maintain
harmonious relationships with oneself, other people, and the environment without violating personal
boundaries or the boundaries of others. Psychological ecology encompasses self-acceptance, responsibility,
emotional self-regulation, reflexivity, empathy, and mindfulness. Therefore, it is directly related to the
development of self-confidence and psychological maturity in future psychologists.

The analysis of contemporary scientific literature demonstrates the existence of a substantial body
of research devoted to individual aspects of self-confidence, self-esteem, self-attitude, self-concept, and
professional development. However, the issue of comprehensively examining self-confidence as an
integrative indicator of the psychological ecology of the future psychologist’s personality remains
insufficiently explored. The limited theoretical elaboration of this problem necessitates the development of
a holistic theoretical model that would reflect the interrelationships among self-attitude, self-esteem, self-
concept, professional identity, and self-confidence within the structure of the psychological ecology of
future psychologists.

The development of a theoretical model of self-confidence formation as an integrative indicator of
the psychological ecology of the personality of a future psychologist is determined by the need for a
theoretical understanding and systematization of scientific knowledge concerning the psychological
mechanisms underlying the professional development of future specialists in the field of psychology. In
contemporary society, the professional activity of psychologists is associated with a high level of
professional responsibility, emotional workload, continuous interaction with diverse categories of clients,
and decision-making in complex life situations. In this regard, the issue of developing a psychologist’s
personality capable of maintaining psychological well-being and carrying out professional activities in
accordance with the principles of psychological ecology becomes particularly significant.

An analysis of contemporary scientific literature has shown that self-confidence is one of the key
factors in an individual’s personal and professional development. At the same time, most studies focus on
examining particular aspects of this phenomenon, including self-esteem, self-attitude, self-acceptance, self-
concept, and professional identity. Despite the considerable number of scientific works devoted to these
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issues, the comprehensive examination of self-confidence as an integrative indicator of the psychological
ecology of the future psychologist’s personality remains insufficiently explored [11].

The need to develop such a model is also determined by current trends in psychological education,
which emphasize not only the formation of professional competencies but also the development of personal
maturity, reflexivity, emotional resilience, responsibility, and the ability to interact harmoniously with the
surrounding environment. These characteristics constitute the foundation of the psychological ecology of
personality and ensure the effectiveness of a psychologist’s future professional activity.

The theoretical foundation of the model is based on the principles of the systemic, activity-based,
humanistic, personality-oriented, ecological, and reflective approaches. The systemic approach makes it
possible to consider self-confidence as the result of the interaction of interrelated personal components. The
activity-based approach emphasizes the active role of the individual in the process of personal development.
The humanistic approach highlights the importance of self-acceptance, self-actualization, and personal
growth. The personality-oriented approach facilitates an understanding of the uniqueness of an individual’s
inner world. The ecological approach considers the individual as a subject of harmonious interaction with
oneself and the social environment, while the reflective approach emphasizes the role of self-knowledge
and self-awareness in the development of self-confidence.

The proposed model reflects the logic of self-confidence formation through the successive
development of self-attitude, self-esteem, self-concept, professional self-concept, and professional identity
of the future psychologist. The central element of the model is self-confidence, which integrates the
outcomes of the development of these components and serves as an indicator of the psychological ecology
of personality.

Theoretical Model of Self-Confidence Formation
as an Integrative Indicator of the Psychological Ecology of the Personality of a Future Psychologist

GOAL GOAL: to form self-confidence
BLOCK as an integrative indicator of the psychological ecology of the personality of a future psychologist
2 | —
! h 4
| E
THEORETICAL Methodological Approaches
AND METHODOLOGICAL Systemic Activity-based Personality-oriented Humanistic Ecological Reflective
BLOCK Approach Approach Approach Approach Approach Approach
|
Structural Components of the Model
Self-Attitude Self-Esteem Self-Concept Professional Self-Concept Professional Identity
CONTENT « self-respect Srealuels - self-perception as a future + acceptance of professional
BLOCK + self-worth | L} SicopIiive Component | el dns I psychologist ,.  Vvalues
. 3 il ¥« ideal self-image I .
s i e Sy assessment of professional il
« self-liking o ulatory compor
« elbsntence  internal coherence QuaNies and al¥tes « readiness for professional
professional prospects activity
Pedagogical Conditi and Mechani: of Formation
PROCESS Devel tof Formation of Devel f
aiBiok \;e lopment of ‘ormation of evelopment of Building a holistic Professional training, Development of
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RESULT PSYCHOLOGICAL ECOLOGY OF THE PERSONALITY OF A FUTURE PSYCHOLOGIST

BLOCK Harmonious Interaction
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Self-Acceptance ol Reflexivity Empathy Responsibility Ethical /o with Self, People
and the Environment

Self-Regulation Toward Self and Others

RESULT: a psychologically mature, self-confident, and ecologically responsible future psychologist
who is ready for effective professional activity and constructive interaction in the social environment.

Figure 1. A Theoretical Model of Self-Confidence Formation as an Integrative Indicator of
the Psychological Ecology of the Personality of a Future Psychologist

The proposed theoretical model reflects a holistic process of self-confidence formation in future
psychologists and demonstrates its place within the structure of the psychological ecology of personality.
The model is based on the principles of the systems approach and considers self-confidence as the result of
the interaction of personal, professional, and socio-psychological factors.

The starting point of the model is the goal-oriented block, aimed at developing self-confidence as
an integrative indicator of the psychological ecology of the future psychologist’s personality. In this
context, self-confidence is viewed not merely as a separate personality trait but as a generalized indicator
of psychological maturity, internal harmony, and readiness for professional activity.
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The theoretical and methodological block integrates a system of scientific approaches that
constitute the conceptual foundation of the model. The systems approach enables the consideration of
personality as a holistic structure of interconnected components. The activity-based approach emphasizes
the active role of the individual in personal development. The humanistic approach focuses on self-
realization, self-actualization, and personal potential. The personality-oriented approach takes into account
the uniqueness of the individual, while the ecological and reflective approaches explain the mechanisms of
harmonious interaction with oneself and the surrounding environment.

The content block reveals the main structural components that contribute to the formation of self-
confidence. The fundamental element is self-attitude, which reflects an individual’s emotional and value-
based attitude toward oneself. Self-respect, self-worth, self-acceptance, and self-liking create the
psychological basis for a positive perception of one’s personality.

On the basis of self-attitude, self-esteem is formed, enabling the evaluation of personal abilities,
achievements, and prospects for development. Adequate self-esteem allows future psychologists to
realistically assess their strengths and weaknesses while maintaining a positive attitude toward themselves.
The next structural component is the self-concept, which integrates the system of an individual’s
perceptions about oneself. The self-concept ensures congruence between the real self and the ideal self,
promotes internal harmony, and contributes to a coherent understanding of one’s personality.

A special place within the model belongs to the professional self-concept, which reflects students’
perceptions of themselves as future psychologists. It develops through professional education, practical
experience, and awareness of one’s professional role. A well-developed professional self-concept creates
the foundation for the formation of professional identity.

Professional identity represents the final component of the content block and characterizes the
degree to which an individual identifies with the profession of psychology. It involves the acceptance of
professional values, norms of professional activity, and awareness of belonging to the professional
community.

The processual block reflects the psychological mechanisms and conditions underlying the
formation of self-confidence. These include the development of reflection, the formation of positive self-
attitude, the enhancement of adequate self-esteem, professional training, acquisition of professional
experience, psychological support, and personal growth. Through the implementation of these mechanisms,
the gradual development of all structural components of the model is ensured.

The central element of the model is self-confidence as an integrative indicator of the
psychological ecology of personality. It is the result of the harmonious development of all preceding
components and reflects an individual's trust in their own abilities, readiness to make decisions,
responsibility for personal actions, and capacity for effective interaction with others.

Within the model, self-confidence performs several important functions: regulatory, motivational,
adaptive, protective, and developmental. Through these functions, it ensures psychological resilience,
facilitates professional self-realization, and enhances the effectiveness of future psychologists’ professional
activities.

The outcome block of the model is represented by the psychological ecology of the future
psychologist’s personality. It manifests itself in the ability to maintain harmonious relationships with
oneself and others, demonstrate self-acceptance, emotional maturity, responsibility, empathy, reflexivity,
and professional ethics. A psychologically ecological personality is capable not only of effectively
performing professional duties but also of maintaining personal psychological well-being.

Thus, the proposed model demonstrates that self-confidence is formed as a result of the consistent
development of self-attitude, self-esteem, self-concept, professional self-concept, and professional identity.
At the same time, it serves as an integrative indicator of the psychological ecology of the future
psychologist’s personality, reflecting the level of personal maturity, professional readiness, and the ability
to interact harmoniously with the social environment.

Conclusions. As a result of the theoretical study, a model of self-confidence formation as an
integrative indicator of the psychological ecology of the personality of a future psychologist was developed.
The construction of the model is based on the principles of the systemic, activity-based, humanistic,
personality-oriented, ecological, and reflective approaches, which made it possible to consider self-
confidence as a complex, multilevel personal construct.

The proposed model integrates interconnected structural components, namely self-attitude, self-
esteem, self-concept, professional self-concept, and professional identity. It was established that the
consistent development of these components ensures the formation of self-confidence, which serves as the
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central element of the model and integrates the cognitive, emotional, value-based, and behavioral
characteristics of the future psychologist’s personality.

It has been theoretically substantiated that self-confidence is one of the key indicators of the
psychological ecology of personality, as it promotes self-acceptance, emotional stability, reflexivity,
responsibility, professional maturity, and the ability to interact harmoniously with the social environment.
The outcome of the model implementation is the formation of a psychologically ecological personality of
a future psychologist who is prepared for effective professional activity, professional self-development, and
constructive interaction with clients.

Prospects for further research involve the empirical verification of the proposed model and the
investigation of the relationships among its structural components in the process of professional training of
future psychologists.
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