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REFLECTION AND PROFESSIONAL IDENTITY OF PSYCHOLOGISTS:
A THEORETICAL ANALYSIS OF FOREIGN RESEARCH
AND THE SPIRAL MODEL OF DEVELOPMENT

AHoTauisi. Y cTarTi 3AIHCHEHO TEOPETUYHHIA aHami3 3apyODKHUX 1 BITYM3HSHUX TOCIIIKEHB,
MPHUCBSIYEHUX MPOOIeMi B3aEMO3B 3Ky pediexcii Ta npodeciiiHoi iIeHTHYHOCTI IICHXOJOTa.
AKTyanbpHICTh JOCIHIPKEHHS 3YMOBJICHAa 3pOCTaHHAM BHMOTI A0 MpodeciiHoi isubHOCTI (haxiBIiB
JMOTIOMDKHMX Tpodecii B yMOBaX CydYaCHOTO COI[IaIBHOTO Ta OCBITHBOTO CEpENOBHINA, IO
XapaKTepPU3y€eTHCS BHCOKMM PiBHEM HEBU3HAYEHOCTI, CKIIAIHICTIO PO eciHHNX 3aB/laHb Ta HEOOX1THICTIO
MOCTIHOTO MPOQECIHHOTO PO3BUTKY.

Y poboTi TpoaHaNi30BaHO OCHOBHI TEOPETHYHI MiIXOAW [0 PpO3YMIHHA peduiekcii sk
0araToBHMIipHOTO TICHIXOJIOTIYHOTO (peHOMEHa, M0 BKIIOYA€ KOTHITHBHI, OCOOWCTICHI Ta peTyIATHBHI
KOMITOHEHTH, a TaKOX MPOQECIHHOT ICHTUYHOCTI K TUHAMIYHOI CHUCTEMH, 1110 (POPMYETHCS y MpOIEci
npodecionanizamii ocobucrocti. [lokazaHo, 1O y cydacHii Haymi i (EHOMEHH TEpeBa)XKHO
JOCIKYIOThCSI (pparMeHTapHO, Oe3 IiTicCHOTo OadeHHs X B3a€EMO3B’ SI3KY.

OOrpyHTOBaHO, IO pedIeKcis BUCTYMAE CUCTEMOYTBOPIOIOYNM MEXaHI3MOM, SKHU 3abe3mnedye
iHTerpanio npodeciiHoro 0CBiAY y HUTICHY CTPYKTYpY npodeciiinoi izenTnuHoCcTi. Bu3nayeno, mo came
peduekcis 3abesnedye mepexin Bix (YHKIIOHYBaHHS 1O PO3BHUTKY, CHpusie (HOPMYyBaHHIO CMHUCIIB
npoeciifHol AiSUTBHOCTI Ta Y3TOHKEHHIO MiXK 00pazoM “S” 1 peanbHOIO MpodeciiiHO0 MPaKTHKOIO.

VY crarTi 3anponoHOBaHO CHipalibHY MOJIENb PO3BUTKY MPOQECiifHOl i/IEHTHYHOCTI TICUXO0JIOTa, SIKa
BiJjoOpakae mpolec sK IMOCTIOBHICT, B3a€EMOIOB’S3aHUX ETalliB, IO PO3TOPTAIOTHCS BHACIHIOK
HaKOMMYEHHS Ta pedrexcuBHOi iHTerpamii mocBimy. OcoONMBICTIO MoOnemi € BHIIJICHHS piBHIB
pediekcMBHOTO Tpoliecy, a TakoXX BHUINOTO piBHA NPO(ECiHHOrO pO3BUTKY, OB SI3aHOTO 31
CTPYKTYPH3ALIIEI0 Ta NIEPEIAUCIO JOCBITY.

Otpumani pe3ysipTaTd MOXYTh OyTH BHKOpPHCTaHi y mpoueci mnpodeciiiHoi maroToBKU
TICUXOJIOTIB, CYNepBi3ii Ta MiCISIUILIOMHOI OCBITH, a TAKOX Y MOAAIBIINX EMITIPUYHUX JTOCIHIHKSHHIX
PO3BUTKY MPODECIHHOT IICHTUIHOCTI.

Knrouoei cnosa: pegrexcis, npoghecitina ioenmuynicmo, npoghecitinuii po3eumox, pe@iekcusHa
iHmezpayis 00csidy, npogheciline CMaHoBIeHH s, NCUXO0J102, CHIPATbHA MOOELb PO3ZGUIIK).

Abstract. This article presents a theoretical analysis of foreign and domestic studies devoted to the
relationship between reflection and professional identity in psychologists. The relevance of the study stems
from the growing demands on the professional activities of specialists in support professions within the
context of the modern social and educational environment, which is characterized by a high level of
uncertainty, the complexity of professional tasks, and the need for continuous professional development.

The paper analyzes the main theoretical approaches to understanding reflection as a
multidimensional psychological phenomenon that includes cognitive, personal, and regulatory components,
as well as professional identity as a dynamic system formed in the process of professionalization. It is
shown that in modern science, these phenomena are predominantly studied in a fragmented manner, without
a holistic view of their interconnection.

It is argued that reflection acts as a system-forming mechanism that ensures the integration of
professional experience into the holistic structure of professional identity. It is determined that it is
reflection that ensures the transition from functioning to development, contributes to the formation of the
meaning of professional activity, and facilitates alignment between the “self” image and actual professional
practice.
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This article proposes a spiral model of the development of a psychologist’s professional identity,
which depicts the process as a sequence of interrelated stages that unfold as a result of the accumulation
and reflective integration of experience. A distinctive feature of the model is the identification of levels of
the reflective process, as well as a higher level of professional development associated with the structuring
and transmission of experience.

The results obtained can be used in the process of professional training for psychologists,
supervision, and postgraduate education, as well as in further empirical studies of professional identity
development.

Keywords: reflection, professional identity, professional development, reflective integration of
experience, professional formation, psychologist, spiral model of development/

Statement of the problem.

The issue of developing professional identity among professionals in support roles, particularly
psychologists, is becoming particularly relevant in the context of constant changes in today’s social and
educational environment. The increasing complexity of professional tasks, the need to work under
conditions of uncertainty, and high levels of emotional stress place heightened demands not only on
professional knowledge but also on the personal characteristics of the specialist.

In this context, the capacity for reflection takes on particular significance, as it is viewed as a key
mechanism of professional development. It is reflection that ensures awareness of one’s own activities,
analysis of professional experience, and the formation of an individual professional stance.

In contemporary foreign studies, the issue of reflection and professional identity is examined within
various theoretical approaches that reflect the multidimensional nature of these phenomena. At the same
time, there is no single, unified position regarding their interconnection, which creates a need for theoretical
generalization and systematization of existing scientific approaches.

Particular attention should be paid to the integration of reflection and professional identity as
interrelated processes that determine the quality of a specialist’s professional development. Despite a
significant body of research, contemporary scholarship remains fragmented in its understanding of the role
of reflection in the formation of professional identity.

This necessitates an analysis of current international research to identify the main approaches to
understanding reflection and professional identity, as well as to determine their interrelationship.

The purpose of this article is to provide a theoretical analysis of contemporary foreign studies on
reflection and professional identity, as well as to determine their interrelationship in the context of the
professional development of specialists.

Presentation of the main material

In contemporary international research, reflection is viewed as a multidimensional phenomenon
that is interpreted in various ways depending on the theoretical approach. One of the basic approaches is
one in which reflection is interpreted as a process of making sense of experience and thinking about one’s
own activities [2].

This idea was further developed in the concept of reflective practice, where reflection is viewed as
an integral component of professional activity. Within this approach, a distinction is made between
reflection-in-action and reflection-after-action, which allows the professional not only to analyze actions
already taken but also to adjust behavior directly during the course of activity [11].

In the transformational approach, reflection takes on a deeper meaning and is viewed as a
mechanism for revising one’s own beliefs and attitudes. In this case, it serves as a means of changing the
person’s conceptual structures and forming new ways of interpreting experience [7].

A separate area of contemporary research is concerned with viewing reflection as a metacognitive
process. In this context, it involves awareness of one’s own thinking, control over cognitive processes, and
the ability to self-regulate one’s activities [4; 13]. This approach emphasizes the regulatory function of
reflection and its importance for the effective performance of professional tasks.

Studies on the levels of reflection emphasize that it can range from a superficial description of
experience to a profound re-evaluation of it, involving a change in attitudes and ways of acting [8].

Summarizing these approaches, it can be argued that reflection is viewed as a complex process that
combines cognitive, personal, and regulatory levels. It ensures not only the analysis of activity but also its
reinterpretation, correction, and development.

Thus, in contemporary foreign studies, reflection emerges as a universal mechanism of professional
development that allows for the integration of experience, adaptation to change, and the formation of an
individual professional stance.
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Foreign researchers view professional identity as a complex integrative construct formed through
the interaction of personal and social factors. In classical psychological concepts, identity is interpreted as
the result of personality development, providing a sense of integrity, continuity, and coherence of internal
experience [3].

In contemporary approaches, professional identity is defined as a dynamic process that includes the
formation of self-concept as a specialist, the internalization of professional values, norms, and roles, as well
as the development of an individual style of professional activity. At the same time, it is emphasized that
identity is not a static structure but is constantly transformed under the influence of experience and
professional challenges [10].

A separate line of research focuses on the connection between professional identity and processes
of self-regulation and psychological well-being. In particular, it is noted that a well-developed professional
identity promotes internal coherence in one’s activities, increases resilience to stressors, and ensures
effective adaptation to change [11].

Contemporary research also emphasizes the role of professional identity as a factor in personal self-
actualization. In this context, it is viewed as an integrative outcome of the combination of personal
resources, professional experience, and value orientations, which determines a specialist’s ability to realize
their own potential in professional activity [6].

Thus, professional identity in contemporary science is viewed as a dynamic system that forms
during the process of professional development and determines the nature and effectiveness of professional
activity.

Reflection in the process of professional identity development.

In scientific approaches, professional identity is viewed not only as the result of professional
development but also as a dynamic process that unfolds over time. In this context, the development of
professional identity is defined as an irreversible, directed, and regular process of change, accompanied by
the formation of new qualitative characteristics of the specialist’s personality [13].

It is important to distinguish between the concepts of “development” and “functioning,” where the
latter involves the reproduction of existing structures without any qualitative transformation. The absence
of professional identity development can lead to the stagnation of professional activity without renewal,
which limits opportunities for professional growth and reduces the specialist’s effectiveness [10, 13].

In this context, reflection takes on particular significance as a mechanism that facilitates the
transition from functioning to development. It is reflection that allows one to comprehend the meaning of
one’s own activities, analyze professional experience, and imbue it with new meanings, thereby creating
the conditions for the formation of a new quality of professional identity.

The development of professional identity is also linked to the specialist’s gradual formation, which
involves the accumulation of experience, its interpretation, and integration into a coherent system of self-
perception as a professional. In this process, reflection acts as an internal mechanism that ensures alignment
between personal characteristics, professional requirements, and actual work experience.

Thus, reflection can be viewed as a key condition for the development of professional identity,
since it is precisely this process that brings about qualitative changes in the structure of a specialist’s
personality and facilitates the transition from the mere reproduction of activities to their conscious
construction.

An analysis of current foreign and domestic research suggests that the issue of reflection and
professional identity is addressed in the academic field primarily in a fragmented manner. On the one hand,
reflection is studied as a mechanism for the awareness of experience, self-regulation, and professional
development; on the other hand, professional identity is analyzed as a dynamic structure that forms during
the process of professionalization.

At the same time, most studies lack a holistic view of their interconnection, which complicates the
understanding of the mechanisms of a specialist’s professional identity formation. This suggests that
reflection performs not merely a supporting function in professional development but acts as a key internal
mechanism that ensures the integration of various components of professional formation.

In the context of professional identity development, reflection can be viewed as a process that
facilitates the transition from mere functioning to development, as it is precisely this process that enables
the professional to move beyond the reproduction of established patterns of activity and to form new ways
of understanding their own professional experience. Through reflection, a harmonization occurs between
personal characteristics, professional requirements, and the actual conditions of practice.
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Thus, reflection serves as a system-forming mechanism that “assembles” professional identity into
a coherent structure. It ensures the integration of experience, the formation of meaning in professional
activity, and the development of the specialist’s individual professional stance.

Therefore, it can be concluded that the level of reflection directly determines the nature of
professional identity: if it is underdeveloped, the specialist may either remain in a state of functioning
without qualitative changes or “get stuck” in internal experiences, whereas developed reflection ensures the
ability to carry out professional activity in a structured, conscious, and holistic manner.

Based on the theoretical analysis conducted, it has been established that the process of developing
a psychologist’s professional identity can be represented as a system of interrelated stages that are spiral in
nature and reflect the gradual deepening of professional experience and its reflective integration.

Table 1

Model of the Relationship Between Reflection and Professional Identity

Ne Stages of the Process Overview: The Role of Outcome for
professional process Reflection identity
1 | Professional training and | Acquisition of Initial awareness of Initial formation
entry into professional knowledge, initial actions and of perceptions
practice professional experiences about the
experience: profession
2 | Accumulation of Performance of tasks, Recording and Expansion of
professional experience interaction, professional | acknowledging professional
situations experiences experience
3 | Reflective processing of | Analysis, reflection, Awareness, critical Development of
experience reassessment analysis, and the a sense of
formation of new purpose in one’s
interpretations work
4 | Integration of experience | Integrating experience | Alignment between Systematization
with the “self” image “what I do” and “who I | of self-
am as a professional” perceptions
5 | Formed professional The “professional self” | Maintaining integrity Stable
identity image, values, roles, and stability professional
work style identity
6 | Further professional A new level of Reflection as an Transformation
practice professional activity ongoing mechanism of identity
for development
7 | Structuring and transfer Mentoring, synthesizing | Reflective Impact on the
of experience experience generalization and development of
sharing of experience | the professional
with others environment

This article proposes a spiral model of the development of a psychologist’s professional identity
through the reflective integration of experience, which aligns with the identified stages of the professional
process and demonstrates that reflection serves as the central mechanism ensuring the transition between
these stages and the integration of experience into a coherent structure of professional identity.

A graphical representation of the proposed model is shown in D. 1.
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D. 1. A spiral model of the development of a psychologist’s professional identity (through
the reflective integration of experience).

The proposed model demonstrates that the development of professional identity follows a spiral
pattern and occurs as a result of the accumulation and reflective integration of experience. A distinctive
feature of the model is the identification of a higher level of development associated with the structuring
and transmission of professional experience, indicating a transition from individual development to
influencing the professional environment.

Conclusions. As a result of the theoretical analysis of foreign and domestic studies, it has been
established that reflection and professional identity are interrelated components of a psychologist’s
professional development, which in contemporary science are predominantly studied in a fragmented
manner.

It was found that in various scientific approaches, reflection is viewed as a multidimensional
phenomenon that includes cognitive, personal, and regulatory components and facilitates the awareness,
analysis, and reinterpretation of professional experience. Professional identity, in turn, is interpreted as a
dynamic system formed through the interaction of personal characteristics, professional requirements, and
social context.

It is argued that reflection serves not only as a tool for analyzing activity but also as a system-
forming mechanism that ensures the integration of professional experience into the holistic structure of
professional identity. It has been determined that it is reflection that ensures the transition from functioning
to development, contributes to the formation of the meaning of professional activity, and facilitates
alignment between the “self” image and actual professional practice.

A spiral model of the development of a psychologist’s professional identity is proposed, which
depicts the process as a sequence of interrelated stages that unfold as a result of the accumulation and
reflective integration of experience. A distinctive feature of the model is the identification of levels of the
reflective process, as well as a higher level of professional development associated with the structuring and
transmission of experience, which indicates a transition from individual professional formation to
influencing the professional environment.

It has been established that the level of reflection development determines the nature of professional
identity formation: its insufficiency can lead to fragmentation of experience or getting stuck in internal
experiences, whereas developed reflection ensures integrity, awareness, and the capacity for further
professional development.

Prospects for further research are linked to the empirical verification of the proposed model, in
particular the study of the characteristics of the development of reflection among psychologists at various
stages of professional development.
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